
Economic Development and Environmental 
Responsibility Go Hand in Hand

Redevelopment Affords Better
NYWEA Home

Many of you may already know that
we recently relocated the executive
office of the New York Water Environ-
ment Association, Inc. to the
Franklin Square sub-downtown area
of Syracuse. This was a big move for
the organization. The new offices are
very comfortable and feel like home,
and I would extend an invitation to
you to come and visit NYWEA staff in
our new surroundings! 

The new office is located in a reno-
vated nineteenth century mill working building. Reinforced concrete
floors and large columns make up the interior architecture. It is
known as the OM Edwards building, named after Oliver Murray
Edwards. In its heyday, the individuals that came to work in the build-
ing manufactured windows for trains and ships, cast bronze padlocks,
and ship furnishings.

The Franklin Square neighborhood is situated alongside Onon-
daga Creek and in what I would call the footprint of Onondaga

Lake, being less than one-half mile from its southern shoreline. This
renovated factory building is surrounded by similar factory buildings
that have been recycled into modern use. Recycling abandoned or
refurbishing old buildings is the essence of brownfield redevelop-
ment, the focus of this issue of Clearwaters. Regrettably, many of the
old industrial buildings in cities around the country are plagued with
environment problems. It is a complicated endeavor to purchase a
building that once produced highly toxic materials. However, as we
learn more about the health effects of hazardous substances, we
know that proper abatement and cleanup of a brownfield site is the
right thing to do. 

There are several state officials that understand and realize the
importance of supporting brownfield redevelopment. In particular,
Assemblyman Thomas P. DiNapoli, who was the prime sponsor of the
new statute that established the Brownfield Cleanup Program (BCP)
and refinanced the Superfund Program, gets it. This new law pro-
vides $120 million in annual funding for Superfund cleanups; an esti-
mated $135 million in annual tax credits for the remediation and
redevelopment of brownfield sites; $15 million in annual funding to
support the brownfield program, including funding to communities
for neighborhood pre-planning, planning, site assessment and tech-
nical assistance; and, more than $100 million in one-time funding
that would cover up to 90 percent of municipalities’ clean-up costs. 

Brownfields exist within one-half mile of our new office 
neighborhood. 

As the human impacts on the planet continue to expand, it is
reassuring to know that brownfields have a chance at reincarna-

tion and a better way to give back to a community. Water is the ulti-
mate end point for all things and brownfields play a role in water
quality. It takes creativity and vision, courage and entrepreneurship
to turn around an unsightly dilapidated brownfield. Those who do
this are commended, but more of it still needs to happen.
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22nd Legislative Forum
May 16, 2006

Albany, New York

Joint NYWEA/NEWEA 
2006 Spring Technical Conference 

and Exhibition
June 4–7, 2006

Mystic, Connecticut

79th Annual Meeting
February 4–7, 2007

NYC Marriott Marquis

2007 Spring Meeting
June 4-6, 2007

Sheraton Syracuse University 
Hotel & Conference Center

Upcoming 
Meetings

What Each Member Brings Means
Success for All!

Our organization is a success because
of its members. For the many active
members, thank you for your efforts.

A recent study showed that the main
reason people do not volunteer is
because no one asked them – 71 per-
cent, in fact. The next reason, pre-
dictably, is no free time; followed
closely by not knowing what would be
expected of them or how to be a suc-
cessful volunteer.

For the 71 percent who have not been
asked, consider this your personal invitation to become more engaged in
your association this year!  

Many of you must be thinking – what does that mean? Do I have to
join a committee? Will it take hours every week? Not at all – being
more engaged could mean:
• Visiting the website to see what’s new (five minutes)
• Submitting an abstract to speak at a seminar (a few hours)
• Bringing a colleague to a meeting (five minutes)
• Donating to the scholarship or humanitarian assistance funds (five

minutes online)
• Judging a student poster competition (one hour)

What a difference it would make if everyone did just one small thing. 
Our scholarship program is a testament to what volunteers can

accomplish. One of the biggest challenges we face is that ours is a
graying profession, and we need to inspire students to study science
and engineering. In just a few years, NYWEA raised over $420,000
and awarded over $70,000 in scholarships. Amazingly, this was
achieved with only five percent of our membership contributing. Can
you imagine what we could accomplish if every member pledged $20
for the next five years? With almost 2,000 members, that alone would
raise $200,000 in scholarship funds. Full participation by our mem-
bership would also open doors to major corporate donations. Small
efforts by many people can work miracles!

W hat if all of us asked one person to come to a meeting, and half
of them came, and of those, 100 became members? One of

those new members could be a future WEF president, like NYWEA
member Adam Zabinski, or could establish a new program that
would benefit us all.

You’ve now been asked and you’ve been reassured that volunteer-
ing only takes a little bit of your time. So the last question is, “how will
I know what to do?” I guarantee that will come naturally; but if it 
doesn’t, someone will help you. After all, volunteering is just a series
of small tasks. Consider these: 
• If you know a person who is a great speaker, ask them to speak at a

meeting. 
• Do you know a lot about a topic? Read a few abstracts and tell us

which one is the best. 
• Staff the registration booth at a meeting. There’s no better way to

meet people! 

How It Benefits You
Forget the benefits to NYWEA if everyone did a little bit – the

rewards to you personally are what really matter. What do you get out

of it? Here are just a few possibilities: 
• New friends that can help your career – maybe someone older who

can answer a question for you; or, someone younger who can clue
you in to the latest technology

• Personal satisfaction that you have made the world a better place
• Career advancement
• Respect from your colleagues and employers
• Awards
• Greater knowledge and increased confidence 
• Using your talents doing something you enjoy

Share Your Talents
If asked what your greatest strengths as a human being were, what

would you say? For me, one is organization, so I do things in the
NYWEA that involve organizing like: creating an online abstract data-
base; coordinating programs to increase women’s involvement; and
compiling institutional knowledge into a spring meeting manual.
Here are other ideas: 

A strong communicator can attract new members, give seminars, talk
to the media or politicians on NYWEA’s behalf. A financial wiz

can handle registration fees or be chapter treasurer. A great naturalist
could lead a tour of wetlands. A parent could talk to a child’s class or
scout troop and inspire young people about environmental careers.
A proud worker could nominate a treatment plant for a safety award or
bring members, elected officials, or children in for a tour. A helpful or
altruistic person could donate or raise money for humanitarian assis-
tance. A visionary or someone with ideas who may not know how to
make them happen, can share ideas and let others implement them.
A great writer can submit articles to our magazine or write a paper and
collaborate with someone who is a great speaker to present it. A comput-
er-graphics wiz could add a little pizzazz to a brochure, website, or a
program announcement. A great salesperson can sell exhibit space 
or advertising.

None of these requires a big time commitment or special skills –
we just need your unique skills. Whatever it is that you do well – you can
do it well within this organization. If you don’t know how to begin, ask
any officer or committee chair. If you need training in volunteering
or leadership – we will provide it. There’s no cost, and many rewards.

Employers Benefit Too
What does your employer get out of it? For one - recognition.

When you moderate a session or present a paper, your employer’s
name is printed on the program next to yours. In addition, they get
an employee with more knowledge and confidence who is a better
collaborator, communicator and overall a more seasoned, experi-
enced and effective employee.

I ask not only you, the members, to join me this year in becoming
more engaged in your association, but also, you, the employers, to
encourage and support your staff in their volunteer efforts. 

I guarantee that when the year is over, you both will feel as I do --
that it was well worth it. I truly look forward to working with all of you
this year! 
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